
3.13— Licensed Personnel Public Office 
 
An employee of the District who is elected to the Arkansas General Assembly or any elective or 
appointive public office (not legally constitutionally inconsistent with employment by a public 
school district) shall not be discharged or demoted as a result of such service. 
 
No sick leave will be granted for the employee's participation in such public office. The 
employee may receive pay for personal leave or vacation (if applicable), if approved in advance 
by the Superintendent, during his or her absence. 
 
Prior to taking leave, and as soon as possible after the need for such leave is discerned by the 
employee, he or she must make written request for leave to the Superintendent, setting out, to the 
degree possible, the dates such leave is needed. 
 
An employee who fraudulently requests sick leave for the purpose of taking leave to serve in 
public office may be subject to discipline, up to and including termination. 
 
Legal Reference: A.C.A. § 6-17-115 
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