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SUPERINTENDENT CONTRACT
CUTTER MORNINC STAR SCHOOL DISTRICT

JULY t. 2026 to JIJNIT 30 2028

The Board of Directors of the cuner Morning star-school District (hereinafter ..Board,,) 
and Dr. Lance campbell(hereinafter "Superirrtendent") agrees:

1' Employmenf: Tlte Board agrees to employ the superintendent of the cutter Moming star-school District
forthe period of July l'2026' through June 30, 2028,on a24a day Agreement, who shall serve as the
school disffict's chief adrninistrative officer, and perform all duties 

"rid 
pou."*, all powers granted by

applicable Arkansas law' rules or regulations, and Board policy, until such time as t'his Ag;ment expires
or is terminated. During the term of this Agreement, the Superintendent agrees to devote his ftrlt attention
to th€ p€rformance of these duties and will perform no other gainful employment or professlon. The
Superintendent agrees to accept the employment and faithfully discharge the duties incident to it and to
fully abide by all District policies and the Code of Ethics for Arkansas Educators and Superintendent
recognizes that failure to act and perform his duties accordingly will be considered a material breach of
this agreement.

2. Compensation: The salary to be paid to the Superintendent, effective July l, 2026, shall be at an annual rate of
$120,000 payable l2 monthly installments. Additionally, the District and Superintendent will pay
contributions to teacher retirement in the seme fashion as employees ofthe District. For exemplary
peformance as measured by the Goals, and TargeB the Board reserves theright but not obligation to increase conpensation or pay an annual incentive.

3. Dutlec: The School District and shall
have the po,wers tender an offrcial transcript of

any other documents

his license in good

,Fro&ssional Licensing

be rccommended for

overseeing

provided by
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hc Stlpelilrtctttlettt re prcsellts tirat he is lirllv tltralilierl lo servc its

trrpcr 'rrurrtiuri 
irl(.j rs rit ixrd a[rrc trr po.tirlrn ail prrvsicar antr irrtelrectuar drrties o{'the of]lce'

s lJtrcrits: 
tv..ru{ttr)'. srcl, lerr't arrrr rr.ur..er I-xperrscs: ['hc S,pe'irrterr.errt shall irave t'c sanrc li'irrge

hltteli[s ils \)th.,l.ctlltlt.actcci lirll.rear.clttlli<lyecs. irrcluclilrg rlacattcltl ancl pcrstrrtal clavs. artd slrall ibllor,l

irll ilcr.soirrrel polrcics cottccrlljltg rhcse bertcllrs. l'lrc Strpelirltenclcrlt tltar lraltsl'et in sick leave days

rioril iurolircr' .\:'l,ansas rcltt:ol ilisl|icr:ts prol'idccl [r1' la"r' llrc Supc|intendent shall lre pard tbr atrl

,,',,,,raj , acitlit)ll tiar s al tllc cllcl trl'each scltotll vear at thc rlarll rate

\irpur.inre|dert1 silall ire crrtitlccl to pal.trcipatc irr the Distlicl's lrcaltlr itlsurattce progratn ancl othcr

irr.t.:e1lis ollelcii rp 911111l1xecs ol tlie Distlict itt tltc sarrtc lirsltitu atttl satne c()st as <ltiret'errrplovees o1'

lltc I )istr'tcl

iirr Boar.d slrallpr.ovirle ir vehiclc lbrtlrcolllcial arrrl brrsittess usc of tire Strperintendent' and slrall

,i-ss.;rrc:ri! e\penses relalerl to this usc o1'this velricle. irlcirrrlilg ittsurance. tirel. nlaintenance' etc J'he

r1:rici *rliaisg persrir t1e Superiutenclerrl kr sulrrrrit lccciltts tirr rettn[rttrselt]en1 fbr approvecl ttavel to

;r-.irlelences anrl nteetiltg-. itl accorelatlcc tvitlr Drstrict poiicy

peribrmance Targets: Orr t)r betbre Jull' 1'' tt1'each year the l3oard atrd \upelintendeirt wrll rneel and

asree irporl pedbrntance talgets as requireci b1 ,4rk. Code ,4nn 6-17-133. fhe targets wilj be afiachetl ttr

lhis colrract as Exhibit l. 'fhe Board shall annualll determitte rvhetlter the Superintendsrll ltas lnet the
-lertbrrnance 1-argets and Goals. Failure to meet ()ne or rlrore olthe perfbrrltance fargets shall not

;onsliture a material breach olthis Contraot as the Board recocnized the achievements olthe targets

iepeld on man\ factors. including f'actors bevond the Superintendent's contlol.

t. f.valuation: The Board shall evaluate the Supelintertdent at least arrnuallv. using the last adopted
eraluation inslrumentforthe Superintendent. ortlre evaluation instrument requiled bv lau. if'one cxisrs.
if individual evaluations are completed by board mernbers. each inclividual evaluation as weil as arr-r

cornposite evaluation will be shared with the Superinterrderrl and rerained in the Superirrtencient's
personnel file. lf the Board does not use an evaluation instrurnent. bui votes to exterrcl thc .,\greelrcirt gt'
the Superintendent, that vote shall constitute an evaluation of'the SLrperirrtenclent's,iob perfirr.lrarrce . l'he
tailure of the Board to evaluate the SuperintendLlnt or to ertcnd tlre ;\grccnrent ol'the Stroer.ilteprielt irrkr
thc futureasanevaluationof the Superintendent shall not constilutc a rrratsrial br.cael rri'tlris ,\grccprcut,

8 Terminatioo: The Board shall have the right to rcnninatc tlris .,\grecrrrerrt firr. gooti catisL. lrr rirc *vent
that a nrajority of tlre Board vote to initiate termination procccrling: ,rruirrrt rlrc \upe r.irrtcrrtlcrrt. tirr.
rnalerial breach of this Agreement, or other just causc, r'rotrce to thc 5,,t,., ntenrlL.nr shirll bc prsr.iderl. uncl
the Superint€ndent shall be provided an opporlunity kl a hcalirrg bctirlc rhr ltoar.tl I lre rlccision trl tlre
Board shall be final. ln the svent of termination, the salary anrl lrcrru'llr: ul'rlrc Sullcrrqte rrrlerrt rlrall
term inate immediately,
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l-C'\\':llr,ct.:l.lrcl:rilrrrcol.eilllcr.i]aft\toirrsist.irraIl-\()llc()ltllt)I.cittstitttccs.tt;lollper.tirrrlallceofi.u\()1.
ilrr rcr.rrs u'. 

"u,-,,.,it,,.,,,,, 
n,:in'o n*,"r,ue't slrali ,,,r, lrar 

"n"nttttecl 
as a rvaivcr.r' relirreluislrlllclli ()1 all)

.rglrrgrarrtcci hetculttlct()lt)itllcl'ilture pcl'lbllrtiattcerll'an\ stlciltell'lls()lctttttlitiotrs'butiirc

(rblrsrTrorls ttl cttlter part] shall eotttittrte irl {irll tblcc arr<i ellbct

,j. sercrabilitl,; irr case artr provistott ol the Agrcernerrt shall be invalid" illegal or uncillbrccalllc" tlle

lallellt\,. icgalitv. aitd ctttorct:allilitr tll'tlte r",]',ai,ting prtlr,isiolts shall not in anl,war lre atl.ecteci rlt.

rttt1-.rait cri thel'e irr"

l. Entrr.e Agreenrcnt: This irtslr'rrntellt contaills tlre erltire Agreetletlr o1'lhe parlies lt tnar' llol be changed

lrallr. bttt onh b1'all irgreelllent itr writing signed h1 all parties thererli

l: tnilenrnilicationt L,egal Representrtion. l'he District shall inclemnif-r arrcl irt'lcl thc strperintendent

rrarnriess iiorn iu^ arrd all claiurs. actions. suits arrd procecdings at lalr or eqLrit,r, broLrglit against the

s.pcrirlrerde'r in his capacitr and arising out ol-his reasonat'rle anci lawlirl actions as Superilltendeltt

and er'plovee of the B1rartl: provided. howcver. tlrat the l)istrict reser\/es the right tt) select iucir.

,:uulsel t{) rel)rescltt the Superintendent subject to the Superintendent's consetlt. such consenl ilot to be

Lntrearonabl\ withlreld.

i4 (iovcrning[,a*:ThisAgreementshall begovernedbl'thclarvsolthestatcoi'.\r'kansas

Cutter Morning Star School District

uY

of Board
llt

BY 3_1.2b

of Board (board member)
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EXHIBIT I
SUPERINTENDENT PERFORMANCE TARGETS AND GOALS

District-Wide Student Achievement

f'Jh:TilX"J::r|:"f:|r'"ase overau student academic performance district wide as measured by rhe

o lncrease the Percentage.ofstudents scoring Level 3{proficient) or Level 4 (Advanced) in Enslish
Langrrage Afts frorn % aozo ir.i;".j'a?,1lur, **o/o (+5percentage points;*+.

' ,'J;f::ij'liffi:J:Tfl::i,:ji"1ij,li"*,',u Lever 3 or 4 in Mathematics rrom vo(2026 baserine) ro at

r Reduce the percenl
percenrage *t*, il*:r:iludents 

scoring Level I (Below Basic) in ELA and Math by aileast 3

Progress will be measured using oflicial Arkansas Department of Education accountabirity drta.

B. For any campus within the
letter grade, the Superintendent shall:o Increase ELA proficiency

Increase Math
points.

points.

thatr *** index points.

Improve&e

implemented

rate by:

courses) by I 0% by

at-risk
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