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SUPERINTENDENT CONTRACT
CUTTER MORNING STAR SCHOOL DISTRICT

JULY 1, 2026 to JUNE 30 2028

The Board of Directors of the Cutter Morning Star School District (hereinafier “Board™) and Dr. Lance Campbell

(hereinafter “Superintendent’) agrees:

1. Employment: The Board agrees to employ the Superintendent of the Cutter Morming Star School District
for the period of July 1, 2026, through June 30, 2028, on a 240 day Agreement, who shall serve as the
school district’s chief administrative officer, and perform all duties and possess all powers granted by
applicable Arkansas law, rules or regulations, and Board policy, until such time as this Agreement expires
or is terminated. During the term of this Agreement, the Superintendent agrees to devote his full attention
to the performance of these duties and will perform no other gainful employment or profession. The
Superintendent agrees to accept the employment and faithfully discharge the duties incident to it and to
fully abide by all District policies and the Code of Ethics for Arkansas Educators and Superintendent
recognizes that failure to act and perform his duties accordingly will be considered a material breach of

this agreement.

2. Compensation: The salary to be paid to the Superintendent, effective July 1, 2026, shall be at an annual rate of
$120,000 payable 12 monthly installments. Additionally, the District and Superintendent will pay
contributions to teacher retirement in the same fashion as employees of the District. For exemplary
performance as measured by the Superintendent’s Performance, Goals, and Targets the Board reserves the

right but not obligation to increase the Superintendent's annual compensation or pay an annual incentive.
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The Superintendent represents that he 1s fully quali'ﬁed Lo serve as

ndent and is fitand able to perform all physical and intellectual duties of the office.

4 Fitness for Duty:
X gypetinte
nd Travel Expenses: The Superintendent shall have the same fringe

Vacation, Sick leave a '
s. and shal! follow

contracted full-year employees, including vacation and personal day

| personnel policies concerning these benefits. The Superintendent may transfer in sick leave days
;L:, another Arkansas school district as provided by law. The Superintendent shall be paid for any
unused vacation days at the end of each school year at the daily rate.

i the District’s health insurance program and other

Benefits:
penefits as other

Superintendent shall be entitled to participate ‘
:")e.;}eﬁl.'\; offered to emplovees of the District n the same Tashion and same cost as other employees ot
e Distrct

The Board shall provide a vehicle for the official and business use of the Superintendent, and shall
assume ail expenses related to this use of this vehicte. inciuding msurance, fuel. maintenance. ¢tc. The
Board will also permit the Superintendent to submit receipts for reimbursement for approved travel to

conferences and meetings in accordance with District policy.

: On or before July 1™ of each year the Board and Superintendent will meet and
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L’:, g. Disability: In the event that the Superinlendem is unable to l'epolrl to his ‘i.()l) >|1L a_‘r?d .|"u'|i"1||_~l',h(r.3 ‘d-u.tles of
Superintendent for o period in exCess of 30 days due to personal illness. disability, InC‘i.lp’dC.IL}’ el or.he.r' ‘
Cé—ll-ISE: of unfitness io perform Job respansibilities. regardless owa}ether or n(‘.)'l:l any 'a.vaﬂal).le.» .s,.'ick |‘cave )

e, other paid leave has been oxhausted or not, the Board may.'l_ay majority votc;i ('lleem the [:‘l‘dbllll}_" of the

Tarn Syperintendent 10 satisfactority return 1o his contracted duties to be a material breach of the Agrgen‘nen@

"o i-mé o terminate ithe Agreement of employment upon tender of 90 days pay. The Board’s decision and

] . as io the disability of the Superintendent shall be final.

determination
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conditions of this Agreement
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right granted hereunder or of the future
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ar conditions, but the
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be invalid. illegal or unenforceable, the
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. Severability:

in case any provision of the Agreement shall
egality. and enforceability of the remaining shall not in any way be aftected or

validity, | provisions

impaired thereby.
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EXHIBIT 1
/ SUPERINTENDENT PERFORMANCE TARGETS AND GOALS

/ District-Wide Student Achievement

A. The Superintendent shall increase overall student academic

performance district wide as measured by the
Arkansas ATLAS assessment;

® Increase the percentage of students scoring Level 3 ( Proficient) or Leve] 4 (Advanced) in English
Language Arts from % (2026 baseline) to at least * *% (+5 percentage points)**

® Increase the percentage of students scoring Level 3 or 4 jn Mathematics from % (2026 baseline) to at
least **94 (15 percentage points)*»,
~ ® Reduce the percentage of students scoring Level 1 (Below Basic) in ELA and Math by at Jeast 3
percentage points district-wide,

Progress will be measured using official Arkansas Department of Education accountability data.

B. For any campus within the district receivinga C, Door F letter grade, the Superintendent shall:
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Increase ELA proficiency (Level 3iqrit_;)_‘b;ﬁfai-lm-**?_-pgmenlage points,
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Increase Math proficiency (Level 3 or St * = percentage points.
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